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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th July, 2016

No.F.1-2/2016(PS/Amendment) -In exercise of the powers conferred under clauses (e) and (g) of sub-section

(1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby
frames the following amendment Regulations, namely :-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education) (4th Amendment), Regulations, 2016.

1.2 They shall apply to every University established or incorporated by or under a Central Act, Provincial Act or a
State Act, every institution including a constituent or an affiliated College recognized by the Commission, in
consultation with the University concerned under clause (f) of Section 2 of the University Grants Commission
Act, 1956 (3 of 1956) and every Institution Deemed to be a University under Section 3 of the said Act.

1.3 They shall come into force with immediate effect from the date of their publication in the Official Gazette.

2. The following regulations in the University Grants Commission (Minimum qualifications for appointment of
teachers and other academic staff in Universities and Colleges and other measures for the maintenance of
standards in higher education) Regulations, 2010 shall stand amended and be read as under:-

Regulation Existing provisions in Principal Regulations | Amended provisions in principal

on Minimum Qualifications for | Regulations on Minimum Qualifications for
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Appointment of Teachers and other | Appointment of Teachers and other
Academic Staff in Universities and Colleges | Academic Staff in Universities and Colleges
and Measures for the Maintenance of | and Measures for the Maintenance of
Standards in Higher Education, 2010 Standards in Higher Education, 2010
34.1 A relaxation of 5% may be provided at the | A relaxation of 5% may be provided at the
graduate and Master’s level for the Scheduled | graduate and Masters level for the Scheduled
Castes/Scheduled Tribes/Differently-abled | Castes/Scheduled Tribes/Differently-abled
(physically and visually differently-abled) | (physically and visually differently-abled)
categories for the purpose of eligibility and for | /Other Backward Classes (OBC) (Non-creamy
assessing good academic records during direct | layer) categories for the purpose of eligibility
recruitment to teaching positions. The | and for assessing good academic records during
eligibility marks of 55% marks (or an | direct recruitment to teaching positions. The
equivalent grade in a point scale wherever | eligibility marks of 55% marks (or an
grading system is followed) and the relaxation | equivalent grade in a point scale wherever
of 5% to the categories mentioned above are | grading system is followed) and the relaxation
permissible, based on only the qualifying | of 5% to the categories mentioned above are
marks without including any grace mark | permissible, based on only the qualifying
procedures. marks without including any grace mark
procedures.
8.2.1 of The posts of Vice-Chancellor shall carry a | The post of Vice-Chancellor shall carry a fixed
Schedule for | fixed pay of Rs.75,000/- alongwith a special | pay of Rs.75,000/- alongwith a special
clause 6.8.0 pay of Rs.5,000/- per month. All other | allowance of Rs.5,000/- per month. All other
eligibility and facilities for the Vice-Chancellor | eligibility and facilities for the Vice-Chancellor
as provided in the Act/Statutes of the | as provided in the Act/Statutes of the
University concerned shall be applicable | University concerned shall be applicable
besides the pay. besides the pay.
5.1.6 (d) The term of appointment of the College | The term of appointment of the College
Principal shall be FIVE years with eligibility | Principal shall be five years with eligibility for
for reappointment for one more term only after | reappointment for one more term only after a
a similar Selection Committee process. similar Selection Committee process which
shall take into account an external peer review,
its recommendations and its outcomes. The
framework of the external peer review shall be
specified by the UGC.
6.0.5(1) Besides the indexed publications documented | The University shall identify the journals
by various discipline-specific databases, the | subject-wise through subject expert committees
University concerned shall draw through | and forward the recommendations to UGC in
committee(s) of subject experts and | the format prescribed by UGC for approval of
ISBN/ISSN experts : (a) a comprehensive list | the UGC Standing Committee. The journals
of National/Regional level journals of quality | approved from this list, by the UGC Standing
in the concerned subject(s); and (b) a | Committee, shall be included in the “List of
comprehensive list of Indian language | Journals” notified by the UGC. The UGC
journals/periodicals/official publication | Standing = Committee  shall  give its
volumes of language bodies and upload them | recommendations within 60 working days of
on the University website which are to be | the receipt of the list from the University. The
updated periodically. UGC Standing Committee may also, suomotu,
recommend journals for inclusion in the “List
of Journals”.
3. The proviso prescribed under Regulation 3.3.1, 4.4.1, 4.4.2, 4.4.2.2, 4.42.3, 45.3 and 4.6.3 in the University

Grants Commission (Minimum qualifications for appointment of teachers and other academic staff in
Universities and Colleges and other measures for the maintenance of standards in higher education) (3th
Amendment) Regulations, 2016 regarding exemption to the candidates registered for Ph.D. programme prior to
July 11, 2009 shall stand amended and be read as under:-

“Provided further, the award of degree to candidates registered for the M.Phil/Ph.Dprogramme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances/Bylaws/Regulations of the Institutions
awarding the degree and the Ph.D candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions
subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;
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b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate haspublished two research papers from his/her Ph.D. work out of which at least one must be in a
refereed journal;

e) Candidate has made at least two presentations in conferences/seminars, based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Vice-Chancellor/Pro-Vice-Chancellor/Dean(Academic
Affairs)/Dean(University instructions).”

4. The second proviso prescribed under Regulation 6.0.1 in the University Grants Commission (Minimum
qualifications for appointment of teachers and other academic staff in Universities and Colleges and other measures for
the maintenance of the standards in higher education) (2"* Amendment) Regulations, 2013 shall be substituted with the
following: -

“Provided also that the API score claim of each of the sub-categories in the Category III (Research and Academic
Contributions) shall not have a cap except for the sub-category of invited lectures/papers.”

As a consequence, the table at Regulation 6.0.1 of the University Grants Commission (Minimum qualifications for
appointment of teachers and other academic staff in Universities and Colleges and other measures for the maintenance of
the standards in higher education) (2" Amendment) Regulations, 2013 stands deleted.

S. Student Feedback is an integral part of the institutional and academic development of higher educational
institutions and in fostering quality. Student feedback and teacher response plays a catalytic role towards improvement
in teaching-learning and institutional development. Feedback from students on teaching, delivery, methodology and
pedagogy is pivotal with a view to enhancing clarity of concepts, subject understanding and developing and deepening an
interest in the academic discipline. Universities and Colleges should encourage teachers to assist students in providing
constructive feedback on teaching-learning in order to enhance quality education and in responding to the feedback.

6. Tables-I,II(A),II(B),IILIV,V(A),V(B),VLVIL VIII(A), VIII(B) and IX of Appendix-III of the University Grants
Commission (Minimum qualifications for appointment of teachers and other academic staff in Universities and Colleges
and other measures for the maintenance of standards in higher education) (S‘hAmendment) Regulations, 2016 shall be
substituted with Appendix-III : Tables-I,II(A),II(B),IILIV,V(A),V(B),VL,VILVIII(A), VIII(B) and IX appended to these
4™ Amendment Regulations.

Prof. (Dr.) JASPAL SINGH SANDHU, Secy.
[ADVT III/4/Exty./113(165)]

APPENDIX -III: TABLE I

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND
COLLEGES.

Direct Teaching Hours per week
Assistant Professor 16
Associate Professor 14
Professor 14

Based on the teacher’s self-assessment, API scores are proposed for (a) teaching related activities; domain
knowledge; (b) participation in examination and evaluation; and (c) contribution to innovative teaching, new courses
etc. The minimum API score required by teachers from this category is different for different levels of promotion.
The self- assessment score should be based on objectively verifiable records. It shall be finalized by the screening
cum evaluation / selection committee. Universities may detail the activities, in case institutional specificities require,
adjust the weightages without changing the minimum total API scores required under this category.

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Category | Nature of Activity Assistant Professor Associate Professor Professor
Max. | Actual Score Max. | Actual Score Max. | Actual Score
Score Score Score
I a. Direct Teaching 70 | Actual hours 60 | Actual hours 60 | Actual hours
spent per spent per spent per
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academic year academic year academic year
+7.5 +7.75 +7.75
b.  Examination  duties | 20 | Actual hours 20 | Actual hours 10 | Actual hours
(question  paper  setting, spent per spent per spent per
Invigilation, evaluation of academic year academic year academic year
answer SCI‘iptS) as  per =10 =10 =10
allotment
c. Innovative Teaching - | 10 | Actual hours 15 | Actual hours 20 | Actual hours
learning methodologies, spent per spent per spent per
updating of subject academic year academic year academic year
contents/courses, mentoring =10 =10 -10
etc.

Note:
1. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Project Supervision/Field Work. .
2.University may prescribe minimum cut-off, say 75%, below which no scores may be assigned in these sub-categories.

3.In consonance with established academic and teaching traditions, and with a view to reinforcing a student-centric and
caring approach the teachers are encouraged to work with students, beyond the structure of classroom teaching.
Indicatively, this could entail mentoring, guiding and counseling students. In particular teachers would be the best placed
to identify and address the needs of students who may be differently abled, or require assistance to improve their
academic performance, or to overcome a disadvantage. There are no prescribed hours for such efforts, measured either in
weeks or months, or in the context and calculation of the API scores, these are nevertheless important and significant
activities that could be carried out by teachers.

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category II API scores are proposed for Professional development, co-
curricular and extension activities; and related contributions. The minimum API required by teachers for eligibility for
promotion is fixed in Table II (A). A list of items and scores is given below. The self-assessment score should be
based on objectively verifiable records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Professor to higher grades and selection committee for the promotion of Assistant Professor to
Associate Professor and Associate Professor to Professor and for direct recruitment of Associate Professor and
Professor.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum total API score required under
this category.

Cate- Maximum
or Nature of Activit Actual score
gHy y API Score
Student related co-curricular, extension and field based activities.
] L ) o ] Actual hours
(i) Discipline related co-curricular activities (e.g. remedial classes, career spent per
N counselling, study visit, student seminar and other events.) 15 academic year
(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC etc.) .
(iii) Extension and dissemination activities (public /popular 10
lectures/talks/seminars etc.)
Contribution to corporate life and management of the department and
institution through participation in academic and administrative committees
e Actual hours
and responsibilities.
. .. . o . . . spent per
b 1). Administrative regponmblhty (1pclud1ng as Dean / Pr1nc1pa1 / Chalrper§0n/ 15 academic year
’ Convener / Teacher-in-charge/similar other duties that require regular office .
hrs for its discharge)
.. C . . . . 10
(ii). Participation in Board of Studies, Academic and Administrative
Committees
c Professional Development activities (such as participation in seminars, | |5 Actual hours
conferences, short term training courses, industrial experience, talks, lectures spent per
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and any other contribution)

in refresher / faculty development courses, dissemination and general articles

academic year

10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum
API scores required for teachers from this category are different for different levels of promotion in universities and
colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Professor to higher grades and Selection Committee for the
promotion of Assistant Professor to Associate Professor and Associate Professor to Professor and for direct recruitment

of Associate Professor and Professor.

Category | Activity

Faculty of Sciences /
Engineering / Agriculture /
Medical / Veterinary Sciences

Faculties of Languages /
Humanities / Arts / Social Sciences
/ Library / Physical education /
Management

Maximum score for

University / College
teacher*

Research Refereed Journals as notified by | Refereed Journals as notified by the 25 per Publication
III (A) Papers the UGC# UGC# P
published in: "Gher Reputed Journals as Other Reputed Journals as notified L
10 per Publication
notified by the UGC# by the UGC #
@) Tl?l))(lti/ieef:ierbenigtgr?gtlii(s)nal Text/Reference Books, published
Eublishers zvi th ISBN/ISSN by International Publishers, with
number as’a roved by the ISBN/ISSN number as approved by | 30 per Book for
Universit aIr)fi osted }(])n its the University and posted on its | Single Author
CISIY and poste website. The List will be intimated
website. The List will be to UGC
intimated to UGC. © ’
Subject Books, published byl Subject Books, published by 20 per Book for
National level publishers, withl National level publishers, with Single Author

ISBN/ISSN number or State /
Publications | Central Govt.

as

ISBN/ISSN  number or State
Central Govt. Publications a

by the University and posted on
its website. The List will be
intimated to UGC.

University and posted on its
website. The List will be intimated
to UGC.

other than approved by the University and approved by the University ang

journal posted on its website. The List| posted on its website. The List wil

articles will be intimated to UGC. be intimated to UGC.

(books, Subject Books, published by Subject Books, published by Other | 15 per Book for
chapters in Other local publishers, with local publishers, with ISBN/ISSN | Single Author
books) ISBN/ISSN number as approved | number as approved by the

to UGC.

Chapters in Books, published by
National and International level
publishers, with ISBN/ISSN
number as approved by the
University and posted on its
website. The List will be intimate(

Chapters in Books, published by
National and International level
publishers, with ISBN/ISSN
number as approved by the
University and posted on its
website. The List will be intimated
to UGC.

International —10
per Chapter

National — 5 per
Chapter

I (C) RESEARCH PROJECTS

III (C) Sponsored

(a) Major Projects with grants

Major Projects with grants

20 per Project

1) Projects above Rs. 30 lakhs above Rs. 5 lakhs
(b) Major Projects with grants | Major Projects with grants 15 per Project
above Rs. 5 lakhs up to Rs. 30 | above Rs. 3 lakhs up to Rs. 5
lakhs lakhs
(c) Minor Projects with grants | Minor Projects with grants 10 per Project
above Rs. 1 lakh up to Rs. 5 | above Rs. 1 lakh up to Rs. 3
lakhs lakhs
111 (C) Consultancy | Amount mobilized with a Amount mobilized with a 10 for every Rs.10 lakhs

(i) Projects

minimum of Rs.10 lakhs

minimum of Rs. 2 lakhs

and Rs.2 lakhs,
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respectively

Major Policy document
prepared for international

30 for each International /
20 for each national level
output or patent.

Projects i i
III (C) ) Patent / Technology transfer / bodies like Major pf)hcy doc.ument of
(iii) Outcome /| pyquct / Process WHO/UNO/UNESCO/UNICEH International bodies - 30
Outputs etc. Central / State Govt./Local | Central Government — 20,
Bodies State Govt.-10
Local bodies — 5
ig) RESEARCH GUIDANCE
(D) M.Phil. Degree awarded Degree awarded 5 per candidate
(D i i
”( ) PhD. Degre.e awarded / Thesis Degre.e awarded / Thesis 15/10 per candidate
(ii) submitted submitted
I E Fellowships, Awards and Invited lectures delivered in conferences / seminars
International . International Award / Fellowship 15 per Award / 15
Award/Fellowship from . . I .
. . from academic bodies/associations | per Fellowship
) academic bodies
III(E) | Fellowships/ . . . .
) National Award/Fellowship National Award/Fellowship from | 10 per Award / 10
Awards from academic bodies academic bodies/associations per Fellowship
State/University level Award | State/University level Award from
. . . . A 5 Per Award
from academic bodies academic bodies/associations
III(E) | Invited lectures/ | International International 7 per lecture /
(i) papers 5 per paper
presented
National level National level 5 per lecture /
3 per paper
presented
State/University level State/University level 3 per lecture /
2 per paper
presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any
assessment period
I(F) Development of e-learning delivery process/material 10 per module

* Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as
follows: (i) paper with impact factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points;
(iii) papers with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications shall be calculated in the
following manner: Of the total score for the relevant category of publication by the concerned teacher, the First and
Principal / corresponding author /supervisor / mentor would share equally 70% of the total points and the remaining 30%
would be shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The journals
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE - II (A)

MINIMUM APIS AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE PROMOTION
OF TEACHERS UNDER CAREER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS
AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant Assistant Assistant Professor|Associate Professor
Category | Activity Professor /  [Professor / (Stage 3) to Assoc.|Professor (Stage 5) to
equivalent  equivalent Professor/equivalent|(Stage 4) to
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cadres: (Stagecadres: (Stage | cadres (Stage 4) Professor Professor
1 to Stage 2) [2 to Stage 3) /equivalent (Stage 6)
cadres (Stage
5)
I Teaching-learning, 80/Year 80/year 75/year 70/year 70/year
Evaluation Related
Activities
I Professional 50/ 50/ 50/ 50/ 100/
Develolpment.arllc.i Assessment Assessment | Assessment period Assessment Assessment
Extension activities | perjod period period period
- Minimum score
required to be
assessed
cumulatively
I Research and 20/ 50/ 757 100/ 400/
Acadgmig Assessment Assessment | Assessment period Assessment Assessment
anFnbutlons— period period period period
Minimum Score
required - to be
assessed
cumulatively
II + III Minimum total API 90/ 120/ 150/ 180/ 600 /
score under Assessment Assessment | Assessment period Assessment | Assessment
Icliliegorles II'and period period period period
v Expert Screening Screening Selection Selection Expert
Assessment cum cum Committee Committee Committee
System evaluation evaluation
committee committee
A% Percentage No separate | No separate | 30% - Research 50% - | 50% -
Distribution of points. points. Contribution Research Research
Weightage Points | Screening Screening 50% - Assessment of | Contribution. | Contribution.
in the Expert committee to | Committee t0 | jomain knowledge & | 309 | 50%-
Assessment (Total | verify API verify API teaching practices. 7 Performance
weightage = 100. | scores scores =P . Assessment of luati
Minimum required 20% - Interview domain evaluation
quire f and
for promotion is periormance knowledge &
50) teaching other .
. credential by
practices.
20 % - referral
. procedure
Interview
performance

* Teachers may score the balance of points from either Category II or Category III to achieve the minimum
score required under Category II + III.

APPENDIX - III TABLE - II(B)

Minimum Scores for APIs for direct recruitment of teachers in university departments / Colleges and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.

Assistant Professor | Associate Professor (Stage 4) Professor (Stage 5)
(Stage 1)
Minimum API Minimum Consolidated API score requirement | Consolidated API score
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Scores Qualification as of 300 points from categories II & III| requirement of 400 points from
stipulated in these of APIs (cumulative) categories II & III of APIs
regulations (cumulative)

Selection a) Academic Record and | a) Academic Background (20%) a) Academic Background (20%)
Cor.nm.ittee Research Performance| b) Research performance based on | b) Research performance based on
cr.lterla / (50%) API API
ssessment of Domain|  score and quality of publications score and quality of publications
weightages b) A D . d quality of publicati d quality of publicati
Wei(a(t)ztlales _ Knowledge & Teaching| (40%) (40%).

glOOSg B Skills ¢) Assessment of Domain c¢) Assessment of  Domain|

(30%) Knowledge and knowledge
¢) Interview Teaching Skills (20%) and Teaching Skills (20%).

performance (20%)

d) Interview performance: (20%)

d) Interview performance:(20%)

TEACHERS IN UNIVERSITIES AND COLLEGES

APPENDIX-III - TABLE: III
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF

S.No. | Promotion of Service requirement Minimum Academic Performance Requirements and
Teachers Screening/Selection Criteria
through CAS
1 Assistant Assistant Professor in Stage 1| (i) Minimum cumulative API scores using PBAS scoring
Professor/ and completed four years of | proforma developed by the UGC as per the norms provided
equivalent service with Ph.D. or five in Table II (A).

cadres from
Stage 1 to Stage
2

years of service who are with

M.Phil / PG Degree in

Professional Courses such as

LLM, M.Tech, M.V.Sc.,

M.D., or six years of service

who are without Ph.D/
M.Phil / PG Degree in
Professional courses

(i) One Orientation and one Refresher / Research
Methodology Course of 2/3 weeks duration.

(iii) Screening cum Verification process for recommending
promotion.

2. Assistant
Professor/
equivalent
cadres from
Stage 2 to Stage
3

Assistant Professor with
completed service of five
years in Stage 2.

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table II(A)

(ii) One course / programme from among the categories of
refresher courses, methodology workshops, Training,
Teaching-Learning-Evaluation Technology Programmes,
Soft  Skills development Programmes and Faculty
Development Programmes of 2/3 week duration.

(iii) Screening cum Verification process for recommending
promotion.

3. Assistant
Professor (Stage
3) to Associate
Professor (Stage
4)

Assistant Professors with
three years of completed
service in Stage 3.

(1) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table II (A).

(ii) At least three publications in the entire period as
Assistant Professor (twelve years). However, in the case of
College teachers, an exemption of one publication may be
given to M. Phil. holders and an exemption of two
publications may be given to Ph. D. holders.

(iii) One course / programme from among the categories of
methodology workshops, Training, Teaching-Learning -
Evaluation = Technology  Programmes,  Soft  Skills
development Programmes and Faculty Development
Programmes of minimum one week duration.

(iv) A selection committee process as stipulated in the
regulation and in Tables II(A).

4. Associate
Professor (Stage

Associate Professor with
three years of completed

(i)Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
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4) to Professor
(Stage 5)

service in Stage 4.

in Table II (A). Teachers may combine two assessment
periods (in Stages 2 and 3) to achieve minimum API scores,
if required.

(ii))A minimum of five publications since the period that the|
teacher is placed in stage 3.

(iii) A selection committee process as stipulated in the
regulation and in Tables II (A).

5. Professor (Stage
5) to Professor
(Stage 6).

completed service
(universities only)

Professor with ten years of

(i) Minimum cumulative API scores for the assessment
period as per the norms provided in Table II (A).

(i) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards /
honours / recognitions / patents and IPR on products and
processes developed / technology transfer achieved; and (c)
Additional research degrees like D.Sc., D.Litt., LL.D., etc.,

(iii) A review process by an Expert Committee as stipulated
in this regulation and in Tables II (A)..

APPENDIX - III: TABLE IV

ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEGE
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY
DIRECTOR AND DIRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES.

Direct Workload and weightage to be given to different levels of Physical Education Personnel

Direct working hours per week Weightage
Assistant Director of Physical 40 100
Education
Deputy Director of Physical Education 36+4* 90
Director of Physical Education 32+8* 80

Based on the Physical Education Personnel’s self-assessment, API scores are proposed for (a) Lecture cum practice
based athlete / sports classes coaching and training related activities; (b) Organizing and conducting sports and
games competitions and management related activities; and (c) upgradation of sports infrastructure and extension
services etc. The minimum API score required by Physical Education Personnel from this category is different for
different levels of promotion. The self assessment score should be based on objectively verifiable records. It shall be

finalized by the screening cum evaluation / selection committee. Universities may detail the activities,

in case

institutional specificities require, adjust the weightages without changing the minimum total API scores required

under this category.

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.
CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS

MANAGEMENT ACTIVITIES

Nature of Activity Assistant Director / | Deputy Director Director

College Director

Max.| Actual Score | Max.| Actual Max. | Actual

Score Score| Score Score | Score
a) Lecture cum practice based athlete / sports 80 Actual hours | 70 Actual hours | 60 Actual hours
classes, seminars undertaken as per allotted spent per spent per spent per
hours /organizing and conducting coaching academic academic academic
camps / sports person development / training year year year
programmes (50 Points) - = =
Identifying sports talents and Mentoring sports 17.5 17.25 16.75

excellence among students
(20 Points)

Development and maintenance of play fields,
purchase and maintenance of other sports
facilities (10 Points)
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b) Management of Physical Education & Sports | 10 Actual hours | 10 Actual hours | 10 Actual hours
Program for students (planning, executing and spent per spent per spent per
evaluating the policies in physical education & academic academic academic
Sports) (10 Points) year year year
Organizing and conducting sports and games + + +
competitions at the International / National / 10 10 10

State /

Inter University/Inter Zonal Levels (10

Points)

c) Upgradation of scientific and technological | 10 Actual hours | 10 Actual hours | 10 Actual hours

knowledge in Physical Education and Sports (10
Points)

Extending services, sports facilities and training
on holidays to the institutions and organizations
(10 Points)

spent per
academic
year

10

spent per
academic
year

10

spent per
academic
year

10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the Physical Education Cadre’s self-assessment, category II API scores are proposed for co-curricular and
extension activities; and Professional development related contributions. A list of items and scores is given below.
The self-assessment score should be based on objectively verifiable records and shall be finalized by the screening
cum evaluation committee for the promotion of Assistant Director of Physical Education / College Director of
Physical Education & Sports to higher grades and selection committee for the promotion of Assistant DPE&S to
Deputy DPE&S and for direct recruitment of Deputy DPE&S and DPE&S.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum total API score required under

this category.

Nature of Activity

Maximum
API Score

Actual score

a) Student related co-curricular, extension and field based activities

(i) Discipline related co-curricular activities (Cultural, Sports, NSS, NCC etc.)

Actual hours spent
per academic year

(various levels of intramural and extramural programmes) 15 .

(ii) Extension and dissemination activities (public /popular lectures/talks/seminars 1'0

etc.)

b) Contribution to Corporate life and management of the sports units and institution Actual hour§ spent
through  participation in  sports and administrative committees and 15 per academic year
responsibilities(including as Principal / Director / Convener / similar other duties +

that require regular office hrs for its discharge) 10

¢) Professional Development activities (such as participation in seminars, Actual hour§ spent
conferences, short term training courses, camps & events, talks, lectures in refresher 15 per academic year

/ faculty development courses, membership of associations, dissemination and

general articles and any other contribution)

10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the self-assessment, API scores are proposed for research and sports contributions. The minimum API scores
required from this category are different for different levels of promotion in universities/colleges. The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee for the
promotion of Assistant Director of Physical Education & Sports to higher grades and Selection Committee for the
promotion of Assistant Director of Physical Education & Sports to Deputy Director of Physical Education & Sports and
for direct recruitment of Deputy Director of Physical Education & Sports and Director of Physical Education & Sports.

Category| Activity

Faculties of Physical Education& Sports

Max.score for
University/College DPE*
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I (A) | Research Refereed Journals as notified by the UGC# 25 per Publication
Publications in  ["Other Reputed Journals as notified by the UGC# 10 per Publication
III (B) Text/Reference Books, published by International
Publishers, with ISBN/ISSN number as approved by the 30 per Book for Single
University and posted on its website. The List will be Author
intimated to UGC.
Publications other| Subject Books, published by National level publishers, 20 per Book for Single
th . 1 with ISBN/ISSN number or State / Central Govt| Author
?’nl JOUMAL pyplications as approved by the University and posted on|
articies its website. The List will be intimated to UGC.
S;OOkS’ chapters Subject Books, published by Other local publishers, with | 15 per Book for Single
ISBN/ISSN number as approved by the University and Author
books) posted on its website. The List will be intimated to UGC.
Chapters in Books, published by National and International International —10 per Chapter
level publishers, with ISBN/ISSN number as approved by | National — 5 per Chapter
the University and posted on its website. The List will be
intimated to UGC.
III (C) | RESEARCH PROJECTS
I (C) | Sponsored Major Projects with grants above Rs. 5 lakhs 20 per Project
@) Projects
Major Projects with grants above Rs.3 lakhs up to Rs.5 15 per Project
lakhs
Minor Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project
lakhs
I Consultancy - . ..
.. . Amount mobilized with a minimum of Rs. 2 lakhs 10 for every Rs.2 lakhs
(C)(ii) Projects
Major policy document of
I Projects Major Policy document prepared for international bodies | International bodies - 30
(C) i) Outcome / like WHO/UNO/UNESCO/UNICEEF etc. Central / State Central Government — 20,
Outputs Govt./Local Bodies State Govt.-10
Local bodies — 5
III (D) | RESEARCH GUIDANCE
III(D)@i) | M.Phil. Degree awarded 5 per candidate
. . . 15/ 10 per candidate
III(D)(ii)| Ph.D. Degree awarded / Thesis submitted .
10 per candidate
ITE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars
Award / International Award/Fellowship from Govt./recognized
. . . . 15 per Award / 15 per
Fellowship International Sports Bodies/International Sports .
.. Fellowship
Organizations
1I(E) (i) Award / National Award/Fellowship from Govt./recognized 10 per Award / 10 per
Fellowship National Sports Bodies/National Sports Organizations Fellowship
Award State / University Award/Fellowship from
. Govt./recognized State Sports Bodies/State Sports 5 Per Award
/Fellowship L
Organizations
HI(E) Invited lectures | International 7 per lecture / 5 per paper
(ii) / papers presented
presented National level 5 per lecture / 3 per paper
presented
State/University level 3 per lecture / 2 per paper
presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any
assessment period
I(E) Development of e-learning delivery process/material 10 per module
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| (iii) |

* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact
factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications/books shall be calculated in the following manner: Of the
total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding
author /supervisor / mentor of the teacher would share equally 70% of the total points and the remaining 30% would be
shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The journals
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List
of Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE -V (A)

MINIMUM APIs AS PROVIDED IN APPENDIX - III TABLE I TO BE APPLIED FOR THE CAREER
ADVANCEMENT SCHEME (CAS) PROMOTION OF ASSISTANT/COLLEGE DIRECTOR AND DEPUTY
DIRECTOR OF PHYSICAL EDUCATION AND WEIGHTAGES FOR EXPERT ASSESSMENT IN
SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / Assistant/College Deputy Director of
Category| Activity College College Director of Physical Physical Education
Director of Director of Education(Stage 3) to | (Stage 4) to Director
Physical Physical Deputy/College of Physical
Education Education Director of Physical Education (Stage 5)
(Stage 1 to (Stage 2 to Education (Stage 4)
Stage 2) Stage 3)
I Teaching, training, 80/Year 80/year 75/year 70/year
coaching, sports person
development and sports
management activities
II Professional 50/ 50/ 50/ 50/
Devel({pment.ar}(.i Assessment Assessment Assessment period Assessment period
Extension activities - period period
Minimum score
required to be
assessed cumulatively
I Research and 20/ 50/ 75/ 100/
Acade.mic. Assessment Assessment Assessment period Assessment period
C(?nFrlbutlons - period period)
Minimum score
required - to be
assessed cumulatively
II+II | Minimum total API 90/ 120/ 150/ 180/
score under Categories | Agsessment Assessment Assessment period Assessment period
[T and IIT* period period)
Expert Assessment Screening cum | Screening cum Selection Committee Selection Committee
System evaluation evaluation
committee committee
v Percentage No separate No separate 30%- Research 50%- Research
Distribution of points. Screening| points. Screening| contribution contribution.
Weightage Points in Committee to Committee to 50% - Assessment of 30%- Assessment of
the Expert verify API verify API domain knowledge & | domain knowledge
Assessment (Total scores scores teaching practices. and
weightage = 100. . . .
. < . 20%- Interview teaching practices.
Minimum required
50) performance 20 %- Interview
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performance

* One may score the balance of points from either Category II or Category III to achieve the minimum score
required under Category II + III.

APPENDIX - III TABLE - V(B)

Minimum Scores for APIs for direct recruitment of Physical Education Cadres in Universities / Colleges, and
weightages in Selection Committees to be considered along with other specified eligibility qualifications
stipulated in the Regulation.

Assistant DPE (Stage
1)

Deputy DPE (Stage 4)

DPE (Stage 5)

Minimum API Minimum Consolidated API score requirement | Consolidated API score
Scores Qualification as of 300 points from categories II & III | requirement of 400 points from
stipulated in the of APIs (cumulative) categories II & III of APIs
regulations (cumulative)
Selection a) Track Record of a) Research papers (3 nos) a) Research papers (5 nos)
Committee championship won evaluation:(40%) evaluation (50%)
criFeria/ (30%) b) Organisational skills / Plans of b) Organisational track vision
weightages b) Sports and athletic sports (30%) plan: (25%)
(Total Weightages| skills (40%) c¢) Interview performance (30%) c¢) Interview performance (25%)
= 100) ¢) Interview
performance (30%)

APPENDIX-III - TABLE VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
PHYSICAL EDUCATION CADRES IN UNIVERSITIES AND COLLEGES

S1.No. | Promotion of Service (as prescribed | Minimum Academic Performance Requirements and
Physical by the MHRD Screening/Selection Criteria
Education Cadres Notification)
through CAS requirement
1 Assistant DPE/ Assistant DPE /| (1) Minimum cumulative API scores using PBAS scoring
College DPE to College DPE | proforma developed by the UGC as per the norms provided

Assistant DPE
(Senior Scale) /
College DPE
(Senior Scale)
(Stage 1 to Stage

completed four years of
service in Stage 1 with
Ph.D. or five years of
service with M.Phil. or
six years of service

in Table V (A).

(i) One Orientation and one Refresher / Research
Methodology Course of 3/4 weeks duration.

(iii) Screening cum Verification process for recommending
promotion.

2) without Ph.D./ M.Phil

2. Assistant DPE | Assistant DPE (senior (i) Minimum cumulative API scores using the PBAS scoring
(senior scale) / | scale) College DPE proforma developed by the UGC as per the norms provided
College DPE | (senior scale) with in Table V(A)
(senior scale) to chompleted.servme of (ii) One course / programme from among the categories of
Deputy DPE / five years in Stage 2 refresher courses, methodology workshops, Training,
Assmtgnt DPE Teaching-Learning-Evaluation Technology Programmes,
(selection grade) / Soft Skills development Programmes and Faculty
Colleg.e DPE Development Programmes of 3/4 week duration.
(selection  grade) . o .

(iii) Screening cum Verification process for recommending

(Stage 2 to Stage .
3) promotion.

3. Assistant DPE | Assistant DPE (i) Minimum cumulative API scores using the PBAS scoring
(Selection Grade) | (Selection Grade) / proforma developed by the UGC as per the norms provided
/  College DPE | College DPE (Selection | in Table V(A).

(Selection Grade)
to Deputy DPE /
College DPE
(Selection Grade)
(Stage 3 to Stage
4).

Grade) with three years
of completed service in
Stage 3.

(i) At least three publications in the entire period as
Assistant/College DPE (twelve years). However, in the case
of College DPE, an exemption of one publication may be
given to M. Phil. holders and an exemption of two
publications may be given to Ph. D. holders.

(iii) Evidence of having produced.teams / athletes
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(iv) A selection committee process as stipulated in the
regulation and in Tables V(A).

4, University DPE Deputy DPE in

(Stage 5) (For universities with three
universities only) years of completed
service in Stage 4.

if required.

(iii) Evidence of having produced. teams / athletes

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table V(A). Teachers may combine two assessment
periods (in Stages 2 and 3) to achieve minimum API scores,

(il)) A minimum of five publications since the period the|
personnel is placed in stage 3

(iv) A selection committee process as stipulated in the
regulation and in Tables V(A).

Note: The explanatory note provided for Table IIA for CAS for teachers is also applicable for the Physical Director
cadres as per the API score specified for this cadre.

APPENDIX- III TABLE VII

ACADEMIC PERFORMANCE INDICATORS (API) FOR PROMOTIONS OF ASSISTANT LIBRARIAN IN
UNIVERSITIES / FOR COLLEGE LIBRARIAN UNDER CAREER ADVANCEMENT SCHEME (CAS) AND

FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN AND LIBRARIAN IN UNIVERSITIES.

Direct Work load and weightage to be given to different levels of Librarians

Direct working hours per week Weightage
Assistant Librarian/College Librarian 40 100
Deputy Librarian 36+4* 90
Librarian 3248% 80

Based on the Librarian Cadre’s self-assessment, API scores are proposed for (a) Library resources organization and
maintenance of books, journals, reports, Development, organization and management of e-resources; User awareness
and instruction programmes, (b) ICT and other new technologies’ application for upgradation of library services and
(c) Additional services such as extending library facilities on holidays, shelf order maintenance, library user manual,
building and extending institutional library facilities to outsiders through external membership norms. The minimum
API score required by Library Personnel from this category is different for different levels of promotion. The self
assessment score should be based on objectively verifiable records. It shall be finalized by the screening cum
evaluation / selection committee. Universities may detail the activities, in case institutional specificities require,
adjust the weightages without changing the minimum total API scores required under this category.

*Hours spent on administrative responsibilities, innovation, upgradation of services, extension services etc.

CATEGORY I: Procurement, organization, and delivery of knowledge and information through Library services

Nature of Activity

Univ.Assistant Deputy Librarian Librarian
Librarian/College

Librarian

Max. | Actual Max. | Actual Max. | Actual
Score | Score Score | Score Score | Score

a) Library resources organization and
maintenance of books, journals, reports;
Provision of library reader- services, literature
retrieval services to researchers and analysis of
reports; Provision of assistance to the
departments of University/College with the
required inputs for preparing reports, manuals
and related documents; Assistance towards
updating institutional website with activity
related information and for bringing out
institutional Newsletters, etc.
(40 Points)

Development, organization and management of
e-resources including their accessibility over
Intranet / Internet, digitization of library

70 Actual hours | 60
spent per
academic
year

20

Actual hours | 55
spent per
academic
year

20

Actual hours

spent
academic
year

20

per
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resources, information, etc

(15 Points)

User awareness and instruction programmes
(Orientation lectures, users’ training in the use
of library services as e-resources, OPAC;
knowledge resources user promotion
programmes like organizing book exhibitions,
other interactive latest learning resources, etc.
(15 Points)

e-delivery of

b) ICT and other new technologies’ application | 15 Actual hours | 15 Actual hours | 15 Actual hours
for upgradation of library services such as spent per spent per spent per
automation of catalogue, learning resources academic academic academic
procurement functions, circulation operations year year year
including membership records, serial - - -
subscription system, reference and information

. . . 10 10 10
services, library security (technology based
methods such as RFID, CCTV), development of
library management tools (software), Intranet
management
c).Additional services such as extending library | 15 Actual hours | 15 Actual hours | 10 Actual hours

facilities on holidays, shelf order maintenance,
library user manual, building and extending
institutional library facilities to outsiders
through external membership norms

spent per
academic
year

10

spent per
academic
year

10

spent per
academic
year

10

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the Librarian Cadre’s self-assessment, category II API scores are proposed for co-curricular and extension
activities; and Professional development related contributions. A list of items and scores is given below. The self-
assessment score should be based on objectively verifiable records and shall be finalized by the screening cum
evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and selection
committee for the promotion of Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian

and Librarian.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in
case institutional specificities require, adjust the weightages without changing the minimum total API score required

under this category.

Nature of Activity

Maximum
API Score

Actual score

a) Student related co-curricular, extension and field based activities (such Cultural
exchange and Library service Programmes (various level of extramural and
intramural programmes); extension, library-literary work through different channels.

15

Actual hours spent
per academic year

10

b) Contribution to Corporate life and management of the library units and institution
through participation in library and administrative committees and responsibilities.

15

Actual hours spent
per academic year

10

c) Professional Development activities (such as participation in seminars,
conferences, short term, e- library training courses, workshops and events, talks,
lectures, membership of associations, dissemination and general articles, not covered

in Category III below)

15

Actual hours spent
per academic year

10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, API scores are proposed for research and library contributions. The minimum API scores
required from this category are different for different levels of promotion in universities/colleges. The self-assessment
score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee for the
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promotion of Assistant Librarian / College Librarian to higher grades and Selection Committee for the promotion of
Assistant Librarian to Deputy Librarian and for direct recruitment of Deputy Librarian and Librarian.

Category| Activity University/College Librarians Max.score *
III (A) | Research Refereed Journals as notified by the UGC# 25 per Publication
Publications in Other Reputed Journals as notified by the UGC# 10 per Publication
11 (B) Text/Reference Books, published by International
Publishers, with ISBN/ISSN number as approved by the | 30 per Book for Single
University and posted on its website. The List will be Author
intimated to UGC.
Subject Books, published by National level publishers, 20 per Book for Single
Publications other | With ISBN/ISSN number or State / Central Govt| Author
than i 1 articl Publications as approved by the University and posted on|
an journala 1c.es its website. The List will be intimated to UGC.
(books, chapters in Subject Books, published by Other local publishers, with | 15 per Book for Single
books) ISBN/ISSN number as approved by the University and Author
posted on its website. The List will be intimated to UGC.
Chapters in Books, published by National and| International —10 per Chapter
International level publishers, with ISBN/ISSN number | National — 5 per Chapter
as approved by the University and posted on its website.
The List will be intimated to UGC.
III (C) | RESEARCH PROJECTS
I (C) | Sponsored Projects | Major Projects with grants above Rs. 5 lakhs 20 per Project
®
Major Projects with grants above Rs.3 lakhs up to Rs.5 15 per Project
lakhs
Minor Projects with grants above Rs. 1 lakh up to Rs.3 10 per Project
lakhs
I Consultancy - . .
.. . Amount mobilized with a minimum of Rs. 2 lakhs 10 for every Rs.2 lakhs
(C)(ii) Projects
Major policy document of
. Major Policy document prepared for international bodies | [nternational bodies - 30
I Projects Outcome .
like WHO/UNO/UNESCO/UNICEEF etc. Central / State | Central Government — 20,
(O)(iii) | / Outputs .
Govt./Local Bodies prepared State Govt.-10
Local bodies — 5
I (D) | RESEARCH GUIDANCE
III(D)(i) | M.Phil. Degree awarded 5 per candidate
B . . 15 /10 per candidate
III(D)(ii)| Ph.D. Degree awarded / Thesis submitted
ITE Awards / Fellowships/Invited lectures delivered / papers presented in conferences / seminars
Award / International Award/Fellowship from academic bodies/ 15 per Award / 15 per
Fellowship associations Fellowship
1IE) (i) Award / National Award/Fellowship academic bodies/ 10 per Award / 10 per
Fellowship associations Fellowship
Award/Fellowship StatF: / Un1v§r31.ty Award/Fellowship from academic 5 Per Award
bodies/associations
III(E) Invited lectures / | International 7 per lecture / 5 per paper
(ii) papers presented presented

National level

5 per lecture / 3 per paper
presented

State/University level

3 per lecture / 2 per paper
presented

The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any

assessment period
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TII(E)
(iii)

Development of e-delivery process/material 10 per module

* Wherever relevant, the API score for paper in refereed journal would be augmented as follows: (i) paper with impact
factor less than 1 - by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers with impact factor
between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: (v) papers with impact
factor above 10 by 25 points. The API for joint publications/books shall be calculated in the following manner: Of the
total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding
author /supervisor / mentor of the teacher would share equally 70% of the total points and the remaining 30% would be
shared equally by all other authors.

# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The journals
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the
UGC. The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list
from the University. The UGC Standing Committee may also, suo motu, recommend journals for inclusion in the “List of
Journals”. The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE - VIII (A)

MINIMUM APIs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTANT/COLLEGE LIBRARIAN AND DEPUTY LIBRARIAN AND WEIGHTAGES FOR EXPERT
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES

Assistant / Assistant / Assistant/College Deputy Librarian
Category| Activity College College Librarian (Stage 3) to | (Stage 4) to
Librarian Librarian Deputy/College Librarian (Stage 5)
(Stage 1 to (Stage 2 to Librarian (Stage 4)
Stage 2) Stage 3)
I Procurement, 80/Year 80/year 75/year 70/year
organization, and
delivery of knowledge
and information
through Library
services
I Professional 50/ 50/ 50/ 50/
Development and Assessment Assessment Assessment period Assessment period
Extension activities - | perjod period
Minimum score
required to be
assessed cumulatively
11 Research and 20/ 50/ 751 100/
Academic Assessment Assessment Assessment period Assessment period
Contributions — period period
Minimum Score
required - to be
assessed cumulatively
II+1I | Minimum total API 90/ 120/ 150/ 180/
score under Categories | Agsessment Assessment Assessment period Assessment period
I and IIT* period period
Expert Assessment Screening cum | Screening cum Selection Committee Selection Committee
System evaluation evaluation
committee committee
v Percentage No separate No separate 30% - Library 50% Library
Distribution of points. points. related research publication work
Weightage Points in Screening Screening papers evaluation 30% Assessment
the Expert committee to committee to 50% - Assessment of of innovative
Assessment (Total verify API verify API domain knowledge Library service and
weightage = 100. scores scores on Library organization of
automation and digital library
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50))

Minimum required

20 % -
performance

Organizational skills

Interview

services 20%
Interview
performance

* One may score the balance points from either Category II or Category III to achieve the minimum score
required under Category I1+ III.

APPENDIX - III TABLE - VIII (B)

Minimum APIs and Other Norms for the Direct Recruitment of Librarian Positions in University
Departments/Colleges and weightages in Selection Committees to be considered along with other specified
eligibility qualifications stipulated in the Regulation.

Minimum Norm /
Criteria

Assistant University
Librarian / College
Librarian (Stage 1)

Deputy Librarian in

universities (Stage 4)

Librarian (university only)
(Stage 5)

API score (Research
and Academic
Contribution -
Category III)

Minimum Qualification as
stipulated in the regulations

Consolidated API score
requirement of 300 points from
categories II & IIT of APIs
(cumulative)

Consolidated ~ API  score
requirement of 400 points
from categories II & III of
APIs (cumulative)

Selection Committee
criteria/weightages
(Total weightage =
100)

a) Teaching / computer and
communication skills by a
Lecture demonstration
(50%)

b) Record of Library
management skills (20%)

¢) Interview

a) Library related Research /
Theme papers (3 Nos)
Evaluation: (50%)

.b) Library automation skills
and Organizational Plans
(20%)

.c) Interview performance

a) Library Research papers
(Five) evaluation (60%)

b) organizational track record of
innovation library service and
vision plan (20%)

c¢) Interview performance (20%)

performance(30%)

(30%)

APPENDIX-III - TABLE IX

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES

S1.No. | Promotion of Service (as prescribed | Minimum Academic Performance Requirements and
Librarian Cadres by the MHRD Screening/Selection Criteria
through CAS Notification)
requirement

1 Assistant Assistant Librarian/| (i) Minimum API scores using PBAS scoring proforma
Librarian/ College | College Librarian| developed by the university as per the norms provided in
Librarian to completed four years of| Table VIII (A) of Appendix III for Librarian cadres in
Assistant Librarian | service in Stage 1 with| universities and for college Librarian cadres.

(Senior Scale) / Ph.D. or five years of ([1)One Orientation and one Refresher Course of 3/4 weeks
College Librarian service with M.Phil. o1 guration

(Senior Scale) six years of service| ... . e .
(Stage 1 to Stage without Ph.D./ M.Phil (iii) SCfeenlng cum Verification process for recommending
2) promotion.

2. Assistant Librarian | Assistant Librarian ()  Minimum API scores using the PBAS scoring
(senior scale) /| (senior scale) / College | proforma developed by University as per the norms provided
College Librarian | Librarian (senior scale) | in Table VIII (A) of Appendix III for Librarian Cadres in
(senior scale) to| with completed service | universities and for college librarian cadres.

Assistz}nt Librarian | of five years in Stage 2 | (jj)Additionally, two refresher courses, for a minimum period
(selection grade) / of 3 to 4 week duration to have been undergone during the
College  Librarian assessment period.
(selection  grade) . e . .
(iii) Screening cum Verification process for recommending
(Stage 2 to Stage .
promotion.
3)

3. Assistant Librarian | Deputy Librarian / (6)) Minimum API scores using the PBAS scoring
(Selection Grade) / | Assistant Librarian proforma developed by university as per the norms provided
College Librarian | (Selection Grade) / in Table VIII (A) of Appendix III. Three publications over
(Selection Grade) | College Librarian twelve years. In Colleges, an exemption of one publication
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to Deputy
Librarian / College
Librarian(Selection
Grade)(Stage 3 to
Stage 4)

(Selection Grade) with
three years of
completed service in
Stage 3.

will be given to M. Phil holders and two publications to Ph.
D. Holders.

(ii) Additionally one course/training under the
categories of Library automation / Analytical tool
Development for academic documentation.

(iii) A selection committee process as stipulated in the
Regulation and in Table VIII (A)

University
Librarian (Stage 5)
(For universities
only)

Deputy Librarian in
universities with three
years of completed
service in Stage 4.

(i) Minimum cumulative API scores using the PBAS scoring
proforma developed by the UGC as per the norms provided
in Table VIII (A). Librarians may combine two assessment
periods (in Stages 3 and 4) to achieve minimum API scores,
if required.

(i) A minimum of five publications since the period that the
teacher is placed in stage 3

(iii) Evidence of innovative library service and organization
of published work.

(iv) A selection committee process as stipulated in the
regulation and in Table VIII (A)

Note: The explanatory note provided for Table IIA for CAS for teachers is also applicable for the Librarian cadres
as per the API score specified for this cadre.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

L |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publ ication in the Official Gazette.

Definitions.—In these regulations, unless the context otherwise requires,-

“agorieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d) Commission™ means the University Grants Commission established under section 4 of the University

(e)

(1

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( j) of section 2, a

(i)

9))

(k)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEL;

Pravided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassmenl occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)

(c)

(d)

(e)

(0

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise. institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadiumn, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever rtequired, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(k)

(M

(m)

(n)

(0)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are viclims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
‘n their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o

g
Pl
il

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

=it
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(6)

5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transler Lo
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1s preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ecnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(h) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mntent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a)

(b)

()
(d)

(e)

(H

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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